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MINISTERIAL ETHICS

HCI Ministerial Services is designed to help you fulfill the call of God upon your life.  We do not 
sit in judgment on those who have made or will make mistakes.  If, however, a minister’s behavior 
becomes unethical, unscriptural, immoral, or controversial, then the organization will counsel that 
individual in the Spirit of Christ.

All ministers associated with HCI are expected to conduct themselves and their ministries in a 
scriptural and ethical manner at all times.  Extreme violations involving ministerial or personal practices 
will be dealt with by the Ministerial Office or its representative.

WHAT DO WE MEAN BY MINISTERIAL ETHICS?

One of the definitions of the word ethics is “the rules or standards governing the conduct of the 
members of a profession.”  Ministerial ethics, then, refer to those standards and rules of behavior and 
conduct by which ministers of the Gospel should govern themselves.  These standards not only affect the 
individual’s ministry, but their personal life as well.  Unlike in some professions, the minister’s ethics 
cannot simply be left “at the office.”  A minister must maintain exemplary behavior at all times.

If we were to summarize some of the standards set forth in the Word of God regarding ministers, 
we would arrive at the following conclusions:

1. The minister must be blameless.  This refers to his life-style.  The word life-style means “an 
internally consistent way of life or style of living that reflects the attitudes and values of an 
individual or a culture.”  Our life-style is how we live on a daily basis and is a reflection of our 
personal values and beliefs.  As ministers, our values, beliefs, and attitudes are to be shaped by 
the Word of God.  We should live in such a way that we display to those around us the truths of 
God’s Word in all areas of life.

2. The minister must rule his home well.  This refers to his family and marriage.  He must be the 
husband of one wife, not a bigamist or polygamist.  He must rule his children well.  The 
testimony of his marriage and children should be one that glorifies God.  His relationship with his 
spouse should be strong and vibrant.  His children should be well-behaved and disciplined.  His 
domestic affairs should be in order and he should have a positive witness to those with whom he 
has dealings.

3. The minister must not be a novice.  This refers to his maturity in the Word of God and the 
things of God.  He should not be a new convert or an immature believer.  He should be one whose 
gift and call has been observed by those within the church and he should have proven himself and 
that call over a period of time.



4. The minister must have a good testimony.  This refers to his reputation with those within the 
church as well as those without.  This good testimony is a result of his blameless life-style 
discussed above.  It is important that the minister guard his testimony towards those within the 
church as well as those without the church.  Within the church, he must have a good track record 
of dealing with the lay people as well as with his fellow ministers.  Without the church, he must 
maintain a good testimony so he will not discredit his ministry, the church, or the Gospel he 
endeavors to propagate.

5. The minister must handle money properly.  This refers not only to his ministry finances but to 
his personal finances.  The minister must be prompt in paying his bills.  He should never be 
involved in any financial dealings that are questionable, even if they have “spiritual” overtones.  
Any fund-raising efforts with which he is involved should be above reproach.  His personal 
financial obligations should be handled properly, giving no opportunity for enemies of the Gospel 
to bring accusations against him.  The minister cannot be covetous or motivated by financial gain.  
His motivation must always be to obey the Lord who called him and placed him in the ministry.

This is in no way an exhaustive study of the ministerial standards by which we should live.  Our 
intention is to remind all ministers—those who are just entering the ministry as well as those who are 
seasoned—of the high standards by which we are to govern our lives and ministries.  

Please refer to the following Scripture references for further study along this subject:

• I Timothy 3:1-13;  4:6-16;  6:10-16

• II Timothy 2;  3;  4:1-5

• I Peter 4:7-11;  5:1-4

• Titus

• I Corinthians 5:9-11;  9:15-27

• Luke 16:10-12

• Romans 16:17

• II Thessalonians 3:6-12

• James 4:4



WHAT ARE THE DISCIPLINARY PROCEDURES THAT WILL BE 
FOLLOWED BY HCI?

If situations arise requiring discipline, we will follow the Biblical method set forth in Matthew  
18:15-20 and I Timothy 5:17-20.  Every effort will be made to secure reconciliation and  

              restoration.

Any minister refusing to adhere to sound counsel, correction, or discipline will have their  
ministerial credentials revoked.  Some reasons for revocation would be:

Rejecting, in part or whole, the Statement of Faith of HCI.

Practicing immorality (I Corinthians 5:9-11).

Walking in an unruly or disorderly manner (II Thessalonians 3:6-12).

Causing divisions (Romans 16:17).

Insisting on being domineering or quarrelsome (II Timothy 2:24,  I Peter 5:1-3).

Defiling one’s separation from the world (James 4:4).

Misuse of finances, personal or ministerial (II Timothy 3:7,  Luke 16:10-12).

Let us restate that any disciplinary action taken will be done in love, with the intention of  
reconciliation and restoration.


